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Item 1.01 Entry into a Material Definitive Agreement.
 

On July 7, 2020, Sachem Capital Corp. (the “Company”) entered into an Employment Agreement with Peter J. Cuozzo (“Cuozzo”). The following is a brief
description of the material terms of the Employment Agreement:
 
· Title – Executive Vice President and Chief Operating Officer;
· Employment status – Full-time;
· Effective Date – July 1, 2020;
· Term – Either party can terminate the agreement at any time up delivery of written notice to the other party;
· Duties – (i) Overseeing, supervising and managing the Company’s business, (ii) overseeing and supervising the Company’s expansion into Florida, Texas and such other

markets identified by the Company’s chief executive office (the “CEO”) and/or the Company’s board of directors (the “Board”) and (iii) such other duties, responsibilities,
tasks and projects as shall be determined by the CEO and/or the Board, with the understanding that he shall have the customary authority and support to accomplish such
assigned duties, responsibilities, tasks and projects;

· Location – Cuozzo will be based in Naples, Florida but is required to work from the Company’s principal place of business, currently in Branford Connecticut, as frequently
and for such period of time as directed by the CEO;

· Signing bonus – $25,000, payable on or before July 31, 2020;
· Base compensation – $250,000 per year;
· Bonus and Incentive compensation – Cuozzo will be entitled to additional compensation based on (i) the growth of the Company’s business in in such amounts, at such times

and under such circumstances as shall be determined by the Board and/or the Compensation Committee;
· Fringe benefits – Cuozzo is eligible to participate in any retirement plans (qualified and non-qualified), pension, insurance, health, disability or other benefit plan or program

that has been or is hereafter adopted by the Company (or in which the Company participates), according to the terms of such plan or program, on terms no less favorable than
the most favorable terms granted to senior executives of the Company;

· Vacation – 25 days per annum;
· Severance – 18 months if he is terminated without cause, or if he terminates for good reason, prior to July 1, 2022; and
· Covenants – The agreement includes a covenant not to compete that continues for 18 months after termination unless Cuozzo is terminated without “cause” prior to July 1,

2022.

 
The foregoing description of the Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the full text of the Employment

Agreement, a copy of which is attached to this Current Report on Form 8-K as Exhibit 10.8 and incorporated herein by reference.
 
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 

(c) Effective as of July 1, 2020, the Company appointed Cuozzo as the Company’s Executive Vice President and Chief Operating Officer. There is no existing family
relationship between Cuozzo and any director or executive officer of the Company.
 

Cuozzo did not previously have any direct or indirect interest in any transactions with the Company that requires disclosure under Item 404(a) of Regulation S-K. A
brief description of the material terms of his employment arrangement with the Company is set forth in Item 1.01 above and incorporated herein by reference.
 

2



 

  
BIOGRAPHICAL INFORMATION

 
The principal occupation and brief summary of Cuozzo’s background is as follows:

 
Peter J. Cuozzo, age 59, is an experienced business executive and professional educator with nearly 40 years diverse background as a corporate officer, senior HR

leader, CEO advisor, chief learning and talent officer, organization development partner, executive coach, and entrepreneur. From 2007 to June 30, 2020, Dr. Cuozzo was a
managing partner of Cuozzo Enterprises LLC, a management consulting firm specializing in organizational effectiveness, executive and leadership development, talent
management, and employee engagement. From 2017 to 2020, he was also serving as a vice president of TBC Corporation, one of North America’s largest marketers of
automotive replacement tires. From 2013 to 2017, he was a managing partner of Americana Memories LLC, a buyer and seller of vintage memorabilia and collectibles for both
the wholesale and retail marketplace. Prior to that, from 2011 to 2013, he was a managing partner of Sachem Capital Partners LLC, the Company’s predecessor. Dr. Cuozzo
earned both a doctorate and masters in adult and workplace education from Columbia University’s Teachers College (USA). He also holds an MBA from the University of
Bridgeport (USA) and a Bachelor of Arts degree from the University of Notre Dame (USA).
 
Item 9.01. Financial Statements and Exhibits.
 

(d) Exhibits
 
 Exhibit No. Description
 10.8** Employment Agreement, dated as of July 1, 2020, by and between Peter J. Cuozzo and Sachem Capital Corp.
 99.1 Press release, dated July 8, 2020.
   
  

  

 **Compensation plan or arrangement for current executive officer.
 

* * * * *
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SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto

duly authorized.
 
 Sachem Capital Corp.
  
  
Dated:   July 8, 2020 By: /s/John L. Villano
  John L. Villano, CPA
  Chief Executive Officer and Chief Financial Officer
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10.8 Employment Agreement, dated as of July 1, 2020, by and between Peter J. Cuozzo and Sachem Capital Corp.
99.1 Press release, dated July 8, 2020.
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Exhibit 10.8

 
EMPLOYMENT AGREEMENT

 
EMPLOYMENT AGREEMENT (this “Agreement”), dated as of July 1, 2020 (the “Effective Date”), between SACHEM Capital Corp., a New York corporation

(the “Company”), having its principal place of business at 698 Main Street, Branford, Connecticut 06405, and Peter J. Cuozzo, having an address at 8944 St. Lucia Drive,
Suite 102, Naples, Florida 34114 (“Executive”).
 

WITNESSETH
 

WHEREAS, the Company, recognizing the unique skills and abilities of the Executive, wishes to retain the services of the Executive as an employee on the terms and
conditions set forth herein; and
 

WHEREAS, the Executive desires to provide services to the Company as an employee on the terms and conditions set forth herein; and
 

WHEREAS, the parties desire, by this Agreement, to set forth the terms and conditions of the employment relationship between the Company and the Executive.
 

NOW, THEREFORE, in consideration of the foregoing and the mutual covenants in this Agreement, the Company and the Executive agree as follows:
 

1.   Employment and Duties.
 

(a)    The Company hereby offers Executive employment on the terms and condition set forth herein and Executive hereby accepts such offer of employment.
Executive’s title shall be Executive Vice President and Chief Operating Officer. Executive’s duties shall include (i) overseeing, supervising and managing the Company’s
Business (as defined in Section 10(a) below), (ii) overseeing and supervising the Company’s expansion into Florida, Texas and such other markets identified by the Company’s
chief executive office (the “CEO”) and/or the Company’s board of directors (the “Board”) and (iii) such other duties, responsibilities, tasks and projects as shall be determined
by the CEO and/or the Board, with the understanding that Executive shall have the customary authority and support to accomplish such assigned duties, responsibilities, tasks
and projects.
 

(b)    Executive shall be supervised by the CEO and shall report to the CEO and, if directed to do so, to the Board.
 

(c)    Executive shall be based at 8944 St. Lucia Drive, Suite 102, Naples, Florida 34114 or such other location as may be approved in advance by the CEO.
In addition, Executive shall be required to work from the Company’s principal place of business at such time (currently 698 Main Street, Branford, Connecticut) as frequently
and for such period of time as directed by the CEO.
 

(d)    Executive will be a full-time employee of the Company and agrees to devote substantially all his attention and time during normal business hours to the
business and affairs of the Company and to use his reasonable best efforts to perform faithfully and efficiently the duties and responsibilities of his positions and to accomplish
the goals and objectives of the Company as may be established by the CEO and/or the Board from time to time. Notwithstanding the foregoing, Executive may engage in the
following activities (and shall be entitled to retain all economic benefits thereof including fees paid in connection therewith) as long as they do not interfere in any material
respect with the performance of Executive’s duties and responsibilities hereunder and, with respect to subsections (i) and (ii) below, that such activity is pre-approved by the
Board: (i) serve on corporate, civic, religious, educational and/or charitable boards or committees, provided that Executive shall not serve on any board or committee of any
corporation or other business which competes with the Company’s Business; and (ii) make investments in businesses or enterprises and manage his personal investments;
provided that with respect to such activities, Executive shall comply with any business conduct and ethics policy applicable to employees of the Company.
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2.   Term. The term of this Agreement shall commence on the Effective Date and shall continue until either the Company or Executive gives written notice to the other

party that it is terminating this Agreement (the “Termination Notice”). Such notice shall include the date on which this Agreement is being terminated (the “Termination Date”),
which date may not be earlier than seven (7) nor later than thirty (30) days following the delivery of the Termination Notice; provided, however, in the case of a termination for
“Cause” by the Company or for “Good Reason” by Executive (as such terms are defined in Section 8(b)), the Termination Date shall be no less than twenty (20) days following
the delivery of the Termination Notice. The period beginning on the Effective Date and ending on the Termination Date is herein sometimes referred to as the “ Employment
Term”.
 

3.   Compensation. As compensation for performing the services required by this Agreement, the Executive shall be compensated as follows:
 

( a )    Base Compensation. The Company shall pay Executive an annual base salary (“Base Compensation”) of $250,000, payable in equal installments
pursuant to the Company’s customary payroll procedures in effect for its executive personnel at the time of payment, but in no event less frequently than monthly, subject to
withholding for all applicable federal, state, and local income and employment related taxes. Executive may be entitled to such increases in Base Compensation at such time and
in such amount as shall be determined by the Company’s Compensation Committee (the “Committee”), in its sole and absolute discretion, based on an annual review of
Executive’s performance.
 

(b )   Bonus and Incentive Compensation. Executive shall be entitled to additional compensation based on (i) the growth of the Company’s Business (as
defined below) in those markets that Executive has been directed to expand and/or develop, (ii) capital origination, whether via the sale by the Company of its equity, debt or
derivative securities or via new credit facilities with traditional or non-traditional lenders and (iii) mergers and acquisitions of other entities or assets. In addition, Executive
shall participate in any incentive compensation programs established by the Board and/or Committee for the Company’s senior executive personnel. The Board and/or the
Committee, in their sole and absolute discretion, shall determine, the terms and conditions relating to bonus and incentive compensation payable hereunder, including the years
in which such compensation shall be payable, the terms under which such compensation shall be payable, the amount of such compensation shall be payable and the form in
which such compensation shall be payable. With respect to the Company’s current fiscal year, the Board shall adopt an incentive bonus plan pursuant to this Section3(b) on or
before September 30, 2020. With respect to the Company’s fiscal years beginning after December 31, 2020, the Board shall adopt an incentive bonus plan pursuant to this
Section 3(b), on or before January 31 of such fiscal year.
 

( c )    Signing Bonus. As an inducement to enter into this Agreement, the Company agrees to pay Executive a one-time “signing bonus” in the amount of
$25,000.00, which shall be payable no later than July 31, 2020.
 

4 .   Employee Benefits. During the Employment Term and subject to the limitations set forth in this Section 4, Executive and his eligible dependents shall have the
right to participate in any retirement plans (qualified and non-qualified), pension, insurance, health, disability or other benefit plan or program that has been or is hereafter
adopted by the Company (or in which the Company participates), according to the terms of such plan or program, on terms no less favorable than the most favorable terms
granted to senior executives of the Company.
 

5 .   Vacation and Leaves of Absence. Executive shall be entitled to the normal and customary amount of paid vacation provided to senior executive officers of the
Company, but in no event less than twenty-five (25) days during each twelve (12) month period, commencing on the Effective Date of this Agreement. Vacation days shall
accrue ratably over the 12-month period on a monthly basis. Any vacation days that are not taken in a given twelve (12) month period shall be forfeited and shall not accrue or
carry-over to the ensuing 12-month period. Any accrued and unused vacation for the year in which this Agreement terminates will be paid to Executive within ten (10) days of
such termination based on his annual rate of Base Compensation in effect on the Termination Date. In the event, the number of accrued vacation days in the year of termination
was less than the number of vacation days actually used in such year, Executive’s final paycheck will be reduced for the number of such excess vacation days taken based on his
annual rate of Base Compensation in effect on the Termination Date. In addition, the Executive may be granted leaves of absence with or without pay for such valid and
legitimate reasons as the Company in its sole and absolute discretion may determine, and Executive shall be entitled to the same sick leave and holidays provided to other senior
executives of the Company.
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6.   Expense Reimbursement. Executive shall be promptly reimbursed against presentation of vouchers or receipts for all reasonable and necessary expenses incurred

by him in connection with the performance of his duties hereunder.
 

7.   Indemnification.
 

( a )    General. The Company agrees that if Executive is made a party or is threatened to be made a party to any action, suit or proceeding, whether civil,
criminal, administrative or investigative (a “Proceeding”), by reason of the fact that he is an officer of the Company, is or was serving at the request of the Company as a
director, officer, member, employee or agent of another corporation or of a partnership, joint venture, trust or other enterprise, including, without limitation, service with respect
to employee benefit plans, whether or not the basis of such Proceeding is alleged action in an official capacity as a director, officer, member, employee or agent while serving as
a director, officer, member, employee or agent, Executive shall be indemnified and held harmless by the Company to the fullest extent authorized by applicable law (in
accordance with the certificate of incorporation and/or bylaws of the Company), as the same exists or may hereafter be amended, against all Expenses (as defined below)
incurred or suffered by the Executive in connection therewith, and such indemnification shall continue as to Executive even if Executive has ceased to be an officer, director or
agent, or is no longer employed by the Company and shall inure to the benefit of his heirs, executors and administrators.
 

( b )    Expenses. As used in this Section 7, the term “Expenses” shall include, without limitation, damages, losses, judgments, liabilities, fines, penalties,
excise taxes, settlements and costs, attorneys’ fees, accountants’ fees, and disbursements and costs of attachment or similar bonds, investigations, and any expenses of
establishing a right to indemnification under this Section 7.
 

(c)    Enforcement. If a claim or request under this Agreement is not paid by the Company, or on their behalf, within fifteen (15) days after a written claim or
request has been received by the Company, Executive may at any time thereafter bring suit against the Company to recover the unpaid amount of the claim or request and if
successful in whole or in part, Executive shall be entitled to be paid also the expenses of prosecuting such suit. The burden of proving that Executive is not entitled to
indemnification for any reason shall be upon the Company.
 

(d)    Subrogation. In the event of payment under this Section 7, the Company shall be subrogated to the extent of such payment to all of Executive’s rights
of recovery.
 

(e)    Partial Indemnification. If Executive is entitled under any provision of this Agreement to indemnification by the Company for some or a portion of any
Expenses, but not, however, for the total amount thereof, the Company shall nevertheless indemnify Executive for the portion of such Expenses to which Executive is entitled.
 

(f)    Advances of Expenses. Expenses incurred by Executive in connection with any Proceeding shall be paid by the Company in advance upon request of
Executive that the Company pay such Expenses.
 

( g )    Notice of Claim. Executive shall give to the Company notice of any claim made against his for which indemnity will or could be sought under this
Agreement. In addition, Executive shall give the Company such information and cooperation as it may reasonably require and as shall be within Executive’s power and at such
times and places as are convenient for Executive.
 

(h)    Defense of Claim. With respect to any Proceeding as to which Executive notifies the Company of the commencement thereof: (i) the Company will be
entitled to participate therein at its own expense; and (ii) except as otherwise provided below, to the extent that it may wish, the Company jointly with any other indemnifying
party similarly notified will be entitled to assume the defense thereof, with counsel reasonably satisfactory to Executive. The Company shall not be entitled to assume the
defense of any action, suit or proceeding brought by or on behalf of the Company or as to which Executive shall have reasonably concluded that there may be a conflict of
interest between the Company and Executive in the conduct of the defense of such action.
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The Company shall not be liable to indemnify Executive under this Agreement for any amounts paid in settlement of any action or claim effected without its written

consent. The Company shall not settle any action or claim in any manner which would impose any penalty or limitation on Executive without Executive’s written consent.
Neither the Company nor Executive shall unreasonably withhold or delay their consent to any proposed settlement.
 

( i )    Non-exclusivity. The right to indemnification and the payment of expenses incurred in defending a Proceeding in advance of its final disposition
conferred in this Section 7 shall not be exclusive of any other right which Executive may have or hereafter may acquire under any statute, provision of the certificate of
incorporation, by laws, or other governing documents of the Company, agreement, vote of stockholders, members or disinterested directors or otherwise.
 

(j)    Directors and Officers Liability Policy. The Company agrees to use reasonable efforts to maintain directors and officers liability insurance covering
Executive in a reasonable and adequate amount determined by the Company.
 

8.   Termination and Termination Benefits.
 

( a )    Termination. This Agreement may be terminated at any time by the Company, with or without “Cause” (as defined in Section 8(e)(i) below), or by
Executive, for “Good Reason” (as defined in Section 8(e)(ii) below) or for no reason.
 

(i)      For Cause. In the event the Company desires to terminate this Agreement for Cause, the Company shall deliver a written notice to Executive
setting forth the acts or omission giving rise to “Cause” and setting forth the actual Termination Date (as defined in Section 2 above), which shall be no earlier than twenty (20)
days following the date of the Termination Notice, and, unless Executive has cured such Cause prior to the Termination Date to the reasonable satisfaction of the Company, this
Agreement shall terminate on the Termination Date.
 

( i i )     Without Cause. The Company may terminate Executive’s employment hereunder without Cause at any time by delivering a Termination
Notice in accordance with Section 2.
 

(iii)    Good Reason. Executive may terminate his employment hereunder for “Good Reason” by delivering a written notice to the Company setting
forth the acts or omission giving rise to “Good Reason” and setting forth the actual Termination Date (as defined in Section 2 above), which shall be no earlier than twenty (20)
days following the date of the Termination Notice, and, unless the Company has cured such Good Reason prior to the Termination Date to the reasonable satisfaction of
Executive, this Agreement shall terminate on the Termination Date.
 

( i v )    No Reason. Executive may terminate this Agreement at any time for no reason by delivering a Termination Notice in accordance with
Section 2.
 

( v )     Death and Disability. Notwithstanding any other provision of this Agreement, this Agreement shall terminate on the date of Executive’s
death. If due to illness, physical or mental disability, or other incapacity, Executive shall fail, for a total of any two (2) consecutive months (“ Disability”), to substantially
perform the principal duties required by this Agreement, this Agreement shall terminate upon fifteen (15) days’ written notice to Executive.
 

(b)    Termination Benefits.
 

( i )     Termination for Cause or Upon Death or Disability. In the event of a termination pursuant to Section 8(a), Executive (or his estate, in the
case of death), shall be entitled to payment of his Base Compensation and the benefits pursuant to Section 4 hereof up to the Termination Date.
 

(ii)    Termination Without Cause or For Good Reason. If, prior to July 1, 2022, the Company terminates the Executive’s employment hereunder
without Cause or if the Executive terminates his employment for Good Reason, the Executive shall continue to be paid his Base Compensation, at the rate in effect on the
Termination Date, for a period of eighteen (18) months following the Termination Date; provided, however, if the Executive obtains new employment within such 18-month
period, such payments shall be reduced by the compensation received by Executive under his new employment arrangement.
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( c )    Fringe Benefits. Except to the extent otherwise provided by applicable law, any agreement by which the Company is bound or any governing

instrument of any plan maintained by the Company or in which the Company participates, from and after the Termination Date Executive shall no longer be eligible to
participate in any benefit, bonus, incentive or other plan or program provided or maintained by the Company. Except as otherwise expressly provided for in this Agreement,
amounts which are vested benefits or which Executive is otherwise entitled to receive under any plans or programs of the Company at or subsequent to the date of termination
shall be payable in accordance with such plans or programs.
 

(e)    Definitions.
 

(i)      Cause. “Cause” means (a) the continuing willful failure by Executive to substantially perform his duties hereunder for any reason other than
total or partial incapacity due to physical or mental illness, (b) any act or omission on the part of Executive in the performance of his duties hereunder that, in the reasonable
determination of the Company, constitutes gross negligence, gross malfeasance or willful misconduct and that causes material harm to the Company or its reputation, (c) any act
or omission by Executive constituting fraud, a felony crime or an act of moral turpitude. For purposes of this definition of Cause, no act or failure to act on the part of Executive
shall be considered willful if it is done, or omitted to be done, by Executive in good faith and with a good faith belief that Executive’s act or omission was in the best interests of
the Company.
 

( i i )     Good Reason. “Good Reason” means and shall be deemed to exist if, without the prior express written consent of the Executive, (a) the
Company breaches this Agreement in any material respect; (b) the Company fails to use its reasonable best efforts to maintain, or cause to be maintained directors and officers
liability insurance coverage for the Executive; (c) the Company purports to terminate the Executive’s employment for Cause and such purported termination of employment is
not effected in accordance with the requirements of this Agreement.
 

( g )    Payment. Except as otherwise provided in this Agreement, any payments to which the Executive shall be entitled under this Section 8, including,
without limitation, any economic equivalent of any benefit, shall be made as promptly as possible following the Date of Termination. If the amount of any payment due to the
Executive cannot be finally determined within ninety (90) days after the Date of Termination, such amount shall be estimated on a good faith basis by the Company and the
estimated amount shall be paid no later than ninety (90) days after such Date of Termination. As soon as practicable hereafter, the final determination of the amount due shall
be made and any adjustment requiring a payment to or from the Executive shall be made as promptly as practicable.
 

9 .     Company Property. All confidential and proprietary information furnished to Executive by the Company or developed by Executive on behalf of the Company
or at the Company’s direction or for the Company’s use or otherwise in connection with Executive’s employment hereunder, are and shall remain the sole and confidential
property of the Company; if the Company requests the return of such materials at any time during or at or after the termination of Executive’s employment, Executive shall
immediately deliver the same to the Company or shall deliver a signed certificate to the Company that all such Confidential Information has been destroyed and/or permanently
deleted from all devices in the possession of or accessible by Executive. In the event Executive fails to comply with his obligations under this Section 9, the Company shall have
the rights and remedies set forth in Section 10(e).
 

10.    Covenant Not to Compete.
 

( a )    Covenants Against Competition. Executive acknowledges that as of the execution of this Agreement (A) the Company is engaged in real estate
finance specializing in originating, servicing and managing a portfolio of first mortgage loans to real estate investors to fund their acquisition, renovation, rehabilitation,
development or improvement of residential or commercial properties located primarily in Connecticut, Massachusetts, Rhode Island, Florida, Texas and New York (the
“Business”); (B) the Company’s Business is conducted primarily in Connecticut and, to a lesser extent in Massachusetts, Rhode Island, New York, Florida and Texas and may
be expanded to other locations (the “Territories”); (C) his employment with the Company will have given him access to confidential information concerning the Company, its
Business, operations and financial condition; and (D) the agreements and covenants contained in this Agreement are essential to protect the business and goodwill of the
Company. Accordingly, Executive covenants and agrees as follows:
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(i)     Without the prior written consent of the Board, Executive shall not during the Restricted Period (as defined below) within the Restricted Area

(as defined below) (except in Executive’s capacity as an officer of the Company or any of its affiliates), (A) engage or participate in any business activities that compete or
could potentially compete with the Business; (B) enter the employ of, or render any services (whether or not for a fee or other compensation) to, any person engaged in a
business similar to the Business; or (c) acquire an equity interest in any such person; provided, however, that during the Restricted Period Executive may own, directly or
indirectly, solely as a passive investment, securities of any company traded on any national securities exchange or on the National Association of Securities Dealers Automated
Quotation System.
 

(ii)    As used herein: (A) “Restricted Period” shall mean the eighteen-month period commencing on the Termination Date unless Executive is
terminated by the Company without Cause after July 1, 2022, in which event the Restricted Period shall be zero months; and (B) “Restricted Area” shall mean any place within
the Territories or any other location in which the Company is then actually or actively considering conducting Business.
 

(b)    Confidential Information; Personal Relationships. Executive acknowledges that the Company has a legitimate and continuing proprietary interest in
the protection of its confidential information and has invested substantial sums and will continue to invest substantial sums to develop, maintain and protect confidential
information. Executive agrees that, during and after the Restricted Period, without the prior written consent of the Board, Executive shall keep secret and retain in strictest
confidence, and shall not knowingly use for the benefit of himself or others all confidential matters relating to the Company’s Business including, without limitation, operational
methods, marketing or development plans or strategies, business acquisition plans, joint venture proposals or plans, and new personnel acquisition plans, learned by Executive
heretofore or hereafter (such information shall be referred to herein collectively as “Confidential Information”); provided, that nothing in this Agreement shall prohibit
Executive from disclosing or using any Confidential Information (A) in the performance of his duties hereunder, (B) as required by applicable law, (C) in connection with the
enforcement of his rights under this Agreement or any other agreement with the Company, or (D) in connection with the defense or settlement of any claim, suit or action
brought or threatened against Executive by or in the right of the Company. Notwithstanding any provision contained herein to the contrary, the term Confidential Information
shall not be deemed to include any general knowledge, skills or experience acquired by Executive or any knowledge or information known or available to the public in general.
Executive shall be permitted to retain copies of, or have access to, all such Confidential Information relating to any disagreement, dispute or litigation (pending or threatened)
involving Executive.
 

(c)    Employees of the Company and its Affiliates.  During the Restricted Period, without the prior written consent of the Board of the Company, Executive
shall not, directly or indirectly, hire or solicit, or cause others to hire or solicit, for employment by any person other than the Company or any affiliate or successor thereof, any
employee of, or person employed within the two (2) years preceding Executive’s hiring or solicitation of such person by, the Company and its affiliates or successors or
encourage any such employee to leave his employment. For this purpose, any person whose employment has been terminated involuntarily by the Company shall be excluded
from those persons protected by this Section 10(c) for the benefit of the Company.
 

( d )    Business Relationships. During the Restricted Period, Executive shall not, directly or indirectly, request or advise a person that has a business
relationship with the Company to curtail or cancel such person’s business relationship with the Company.
 

( e )    Rights and Remedies Upon Breach. If Executive breaches, threatens to commit a breach of, any of the provisions contained in Section 10 of this
Agreement (the “Restrictive Covenants”), the Company shall have the following rights and remedies, each of which rights and remedies shall be independent of the others and
severally enforceable, and each of which is in addition to, and not in lieu of, any other rights and remedies available to the Company under law or in equity:
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(i)      Specific Performance. The right and remedy to have the Restrictive Covenants specifically enforced by any court of competent jurisdiction, it

being agreed that any breach or threatened breach of the Restrictive Covenants would cause irreparable injury to the Company and that money damages would not provide an
adequate remedy to the Company.
 

( i i )    Accounting. The right and remedy to require Executive to account for and pay over to the Company all compensation, profits, monies,
accruals, increments or other benefits derived or received by Executive as the result of any action constituting a breach of Restrictive Covenants.
 

(iii)    Severance. The right to withhold any payments due to Executive under this Agreement.
 

( f )     Severability of Covenants. Executive acknowledges and agrees that the Restrictive Covenants are reasonable and valid in duration and geographical
scope and in all other respects. If any court determines that any of the Restrictive Covenants, or any part thereof, is invalid or unenforceable, the remainder of the Restrictive
Covenants shall not thereby be affected and shall be given full effect without regard to the invalid portions. The provisions set forth in this Section 10 shall be in addition to any
other provisions of the business conduct and ethics policy applicable to employees of the Company and its subsidiaries during the term of Executive’s employment.
 

(g)    Saving Clause. If the period of time or the area specified in Section 10(a) above should be adjudged unreasonable in any proceeding, then the period of
time shall be reduced by such number of months or the area shall be reduced by the elimination of such portion thereof or both so that such restrictions may be enforced in such
area and for such time as is adjudged to be reasonable. If Executive violates any of the restrictions contained in the foregoing Section 10(a), the restrictive period shall not run in
favor of Executive from the time of the commencement of any such violation until such time as such violation shall be cured by Executive to the satisfaction of Company.
 

11.   Executive’s Representation and Warranties. Executive represents and warrants that he has the full right and authority to enter into this Agreement and fully
perform his obligations hereunder, that he is not subject to any non-competition agreement other than with the Company, and that his past, present and anticipated future
activities have not and will not infringe on the proprietary rights of others. Executive further represents and warrants that he is not obligated under any contract (including, but
not limited to, licenses, covenants or commitments of any nature) or other agreement or subject to any judgment, decree or order of any court or administrative agency which
would conflict with his obligation to use his best efforts to perform his duties hereunder or which would conflict with the Company’s business and operations as presently
conducted or proposed to be conducted. Neither the execution nor delivery of this Agreement, nor the carrying on of the Company’s business as officer and employee by
Executive will conflict with or result in a breach of the terms, conditions or provisions of or constitute a default under any contract, covenant or instrument to which Executive is
currently a party.
 

12.   Miscellaneous.
 

(a)    Integration; Amendment. This Agreement constitutes the entire agreement between the parties hereto with respect to the matters set forth herein and
supersedes and renders of no force and effect all prior understandings and agreements between the parties with respect to the matters set forth herein. No amendments or
additions to this Agreement shall be binding unless in writing and signed by both parties.
 

(b)    Severability. If any part of this Agreement is contrary to, prohibited by, or deemed invalid under applicable law or regulations, such provision shall be
inapplicable and deemed omitted to the extent so contrary, prohibited, or invalid, but the remainder of this Agreement shall not be invalid and shall be given full force and
effect so far as possible.
 

(c)    Waivers. The failure or delay of any party at any time to require performance by the other party of any provision of this Agreement, even if known, shall
not affect the right of such party to require performance of that provision or to exercise any right, power, or remedy hereunder, and any waiver by any party of any breach of any
provision of this Agreement shall not be construed as a waiver of any continuing or succeeding breach of such provision, a waiver of the provision itself, or a waiver of any
right, power, or remedy under this Agreement. No notice to or demand on any party in any case shall, of itself, entitle such party to other or further notice or demand in similar
or other circumstances.
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(d )    Power and Authority. The Company represents and warrants to Executive that it has the requisite corporate power to enter into this Agreement and

perform the terms hereof; that the execution, delivery and performance of this Agreement by it has been duly authorized by all appropriate corporate action; and that this
Agreement represents the valid and legally binding obligation of the Company and is enforceable against it in accordance with its terms.
 

(e)    Burden and Benefit; Survival. This Agreement shall be binding upon and inure to the benefit of the parties hereto and their respective heirs, executors,
personal and legal representatives, successors and assigns. In addition to, and not in limitation of, anything contained in this Agreement, it is expressly understood and agreed
that the Company’s obligations to make the payments required under Section 8(b) shall survive any termination of this Agreement.
 

( f )    Governing Law; Headings. This Agreement and its construction, performance, and enforceability shall be governed by, and construed in accordance
with, the laws of the State of New York. Headings and titles herein are included solely for convenience and shall not affect, or be used in connection with, the interpretation of
this Agreement.
 

(g)    Arbitration; Remedies. Any dispute or controversy arising under this Agreement or as a result of or in connection with Executive’s employment (other
than disputes arising under Section 10) shall be arbitrated and settled pursuant to the National Rules for the Resolution of Employment Disputes of the American Arbitration
Association which are then in effect in a proceeding held in New York, New York. This provision shall also apply to any and all claims that may be brought under any federal
or state anti-discrimination or employment statute, rule or regulation, including, but not limited to, claims under: the National Labor Relations Act; Title VII of the Civil Rights
Act; Sections 1981 through 1988 of Title 42 of the United States Code; the Employee Retirement Income Security Act; the Immigration Reform and Control Act; the
Americans With Disabilities Act; the Age Discrimination in Employment Act; the Fair Labor Standards Act; the Occupational Safety and Health Act; the Family and Medical
Leave Act; and the Equal Pay Act. The decision of the arbitrator and award, if any, is final and binding on the parties and the judgment may be entered in any court having
jurisdiction thereof. The parties will agree upon an arbitrator from the list of labor arbitrators supplied by the American Arbitration Association. The parties understand and
agree, however, that disputes arising under Section 10 of this Agreement may be brought in a court of law or equity without submission to arbitration.
 

(h)    Jurisdiction. Except as otherwise provided for herein, each of the parties (a) submits to the exclusive jurisdiction of any state court sitting in New York,
New York or federal court sitting in New York County in any action or proceeding arising out of or relating to this Agreement, (b) agrees that all claims in respect of the action
or proceeding may be heard and determined in any such court, (c) agrees not to bring any action or proceeding arising out of or relating to this Agreement in any other court and
(d) waives any right such party may have to a trial by jury with respect to any action or proceeding arising out of or relating to this Agreement. Each of the parties waives any
defense of inconvenient forum to the maintenance of any action or proceeding so brought and waives any bond, surety or other security that might be required of any other
party with respect thereto. Any party may make service on another party by sending or delivering a copy of the process to the party to be served at the address and in the manner
provided for giving of notices in Section 12(i). Nothing in this Section, however, shall affect the right of any party to serve legal process in any other manner permitted by law.
 

(i)     Notices. All notices called for under this Agreement shall be in writing and shall be deemed given upon receipt if delivered personally or by confirmed
facsimile transmission and followed promptly by mail, or mailed by registered or certified mail (return receipt requested), postage prepaid, to the parties at their respective
addresses (or at such other address for a party as shall be specified by like notice; provided that notices of a change of address shall be effective only upon receipt thereof) as set
forth in the preamble to this Agreement or to any other address or addressee as any party entitled to receive notice under this Agreement shall designate, from time to time, to
others in the manner provided in this Section 12(i) for the service of notices.
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Any notice delivered to the party hereto to whom it is addressed shall be deemed to have been given and received on the day it was received; provided,

however, that if such day is not a business day then the notice shall be deemed to have been given and received on the business day next following such day. Any notice sent by
facsimile transmission shall be deemed to have been given and received on the business day next following the day of transmission.
 

( j )    Number of Days. In computing the number of days for purposes of this Agreement, all days shall be counted, including Saturdays, Sundays and
holidays; provided, however, that if the final day of any time period falls on a Saturday, Sunday or holiday on which federal banks are or may elect to be closed, then the final
day shall be deemed to be the next day which is not a Saturday, Sunday or such holiday.
 

[The remainder of this page intentionally left blank]
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IN WITNESS WHEREOF, the parties have duly executed this Agreement as of the date first above written.

 
 SACHEM CAPITAL CORP.,
  
  
 By: /s/ John L. Villano
  John L. Villano
  
  
  /s/ Peter J. Cuozzo
  Peter J. Cuozzo
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Sachem Capital Appoints Dr. Peter J. Cuozzo as Executive Vice President and
Chief Operating Officer

 
Branford, Connecticut, July 8, 2020 – Sachem Capital Corp. (NYSE American: SACH) today announced the appointment of Dr. Peter J. (“Pete”) Cuozzo as the company’s
Executive Vice President and Chief Operating Officer, effective July 1, 2020. Pete’s responsibilities will include oversight of the company’s entire operations, expanding
Sachem’s business in Florida and Texas and developing new markets.
 
Pete brings over three decades of experience as a business executive and professional educator with a diverse professional background as a corporate officer, senior HR leader,
CEO advisor, chief learning and talent officer, organization development partner, executive coach, and entrepreneur. Throughout his career, Pete has held cross-functional
positions in information technology, finance, human resources, transportation/logistics, and sourcing at well-known companies such as GE, Sachem Capital Partners (the
predecessor of Sachem Capital Corporation), Syngenta, HP, Stanley Black & Decker, Hess Corporation, and TBC Corporation. More recently, during his employment at the last
five companies, Pete served as Chief Learning Officer and Vice President of learning, talent management, and organizational effectiveness. Pete earned both his doctorate and
masters in adult and workplace education from Columbia University’s Teachers College (USA). He holds an MBA from the University of Bridgeport (USA) and a Bachelor of
Arts degree from the University of Notre Dame (USA). He is currently writing a book on global business best practices entitled The Three-Legged Stool.
 
“Pete is an innovative and proven leader bringing a valuable skillset to Sachem Capital and I’m pleased to welcome him to our team,” said John L. Villano CPA, Sachem’s
Chairman of the Board and Chief Executive Officer. “Pete’s extensive experience across a wide range of business sectors, as well as his proven expertise in organizational
effectiveness and change leadership, will help us deliver our two-pronged strategy – to accelerate profitable growth and to drive operational excellence.”
 
“I am very excited to join the Sachem team,” said Pete Cuozzo. “Sachem has a proven business model and a team uniquely positioned to capitalize on the many growth
opportunities that lie ahead. I look forward to working with the team to operate Sachem Capital with a shareholder-first mentality and create long-term growth from a
responsible mindset by taking prudent risks and meeting our commitments.”
 
About Sachem Capital Corp.
Sachem Capital Corp. specializes in originating, underwriting, funding, servicing and managing a portfolio of first mortgage loans. It offers short term (i.e., three years or less)
secured, nonbanking loans (sometimes referred to as “hard money” loans) to real estate investors to fund their acquisition, renovation, development, rehabilitation or
improvement of properties located primarily in Connecticut. The company does not lend to owner occupants. The company’s primary underwriting criteria is a conservative
loan to value ratio. The properties securing the company’s loans are generally classified as residential or commercial real estate and, typically, are held for resale or investment.
Each loan is secured by a first mortgage lien on real estate. Each loan is also personally guaranteed by the principal(s) of the borrower, which guaranty may be collaterally
secured by a pledge of the guarantor’s interest in the borrower. The company also makes opportunistic real estate purchases apart from its lending activities. The company
believes that it qualifies as a real estate investment trust (REIT) for federal income tax purposes and has elected to be taxed as a REIT beginning with its 2017 tax year.
 



 

 
Forward Looking Statements
This press release may contain forward-looking statements. All statements other than statements of historical facts contained in this press release, including statements
regarding our future results of operations and financial position, strategy and plans, and our expectations for future operations, are forward-looking statements. The words
“anticipate,” “estimate,” “expect,” “project,” “plan,” “seek,” “intend,” “believe,” “may,” “might,” “will,” “should,” “could,” “likely,” “continue,” “design,” and the
negative of such terms and other words and terms of similar expressions are intended to identify forward- looking statements.
 
We have based these forward-looking statements largely on our current expectations and projections about future events and trends that we believe may affect our financial
condition, results of operations, strategy, short-term and long-term business operations and objectives and financial needs. These forward-looking statements are subject to
several risks, uncertainties and assumptions as described in our Annual Report on Form 10-K for 2019 filed with the U.S. Securities and Exchange Commission on March 30,
2020. Because of these risks, uncertainties and assumptions, the forward-looking events and circumstances discussed in this press release may not occur, and actual results
could differ materially and adversely from those anticipated or implied in the forward-looking statements.
 
You should not rely upon forward-looking statements as predictions of future events. Although we believe that the expectations reflected in the forward-looking statements are
reasonable, we cannot guarantee future results, level of activity, performance or achievements. In addition, neither we nor any other person assumes responsibility for the
accuracy and completeness of any of these forward-looking statements. We disclaim any duty to update any of these forward-looking statements.
 
All forward-looking statements attributable to us are expressly qualified in their entirety by these cautionary
statements as well as others made in this press release. You should evaluate all forward-looking statements made by us in the context of these risks and uncertainties.
 
Investors & Media:
David Waldman
Crescendo Communications, LLC
Email: sach@crescendo-ir.com
Tel: (212) 671-1021
 

 


